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. TO  : ALL HEADS OF DEPARTMENTS
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ANID HNFRASTRUCTURE

— "’_'f@f;,:{'- = -'__'-,-—""“RMUM FOR DEPARTMENTAL CIRCULAR NO 10 @F--mz

- ADVERTISEMENT @IF VACANT POSTS o

- 1 __Dﬁnartment of Public Works, Roads and fnfrastructure igan equal opportunlty IR
Depadment ds.. ..

“committed —to pmvudlng equal opportunztles and aff“ rmatuve acﬂon -
A t

__employer. . WIth_cleaLemplayment equity_.targets... 'ﬂ'h?e.

. | : encouraged to apply. .‘."‘ s S ,
el Applications- -ara-invited for the f:llmg of vacant posts Wthh exls‘t in the

depariment as. outlined in the attached annexure.

3 Apphcatfons shouid be submitted onthe
S 72 Z83 forms: (INIEWQZS-E EFFECTWE FR@M JANUARY 2021) Obtainable from

e A WAVMEODSA.OOV: za. !www labour.gov.za. Apphcatlons must be completed in
_Aully accompamed bya comprehenswe Curricutum Vitae and Va!ad Code EB

s o= -yehicle driver's license with the exception of applicants with lesa,birl_it;{es.

- Certified coploes @flquaﬂiﬁcattﬂ@m ID documents, drri_ivelrs 'Eﬁc@nm@t@.

nead not accompany the appllcation when applying for a post, as such =~

documentation must only be produced by shortiisted candidates

- during the_interview process. With reference to applicants bearing . .

professional or occupational registration fields provided in Part B of

RS R S TR e e o

— %@w{lwsﬂfmrﬁﬂEésteﬂ@hfswk@rs in government are regquired to subinit =
e sroariified coples of-qualifications. other related documentation suchas -

- any--Public Serwcs Department or can be downloaded- from -




233 musfc bebompﬂetsd as these flelds siu;e d as compulsory

S _A_r—_,requlred that=an- apphcant subm:t such when applying for the post priorto .

tr‘the c!()smg date—The link for the compfetlon of the couise for the Pre- entry
certlflcate into"SMS can be found -on https: l!www then& gov za/trammg-

- course/sms-pre-entry-programmey.

| ‘E_'ﬂ_ __Shortlisted candidates will be subjected fo swtablllty checks (cnmmal

- records, credit records check for security reasons) and verification of
quahflcatlons and should complete financial disclosure form. Forelgners or
dual cutfzenshm holders must provide a police clearance certificate from
country of origin,
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it e n T Tus imme employment demsmn*and preference wili be gl\fen 'to Employment Equaty" :
targets., . T ,
. The eontents of-this-circular will also be posted on the followmg websites
it ey s me dpw; hmpopo 90Y.24 / W, impopo.gov.za/ WU, dpsa qov.za,

'W Appllcatlons should be forwarded to:

——___—  The Director; Human Resource Management

omoraiaee .- Department of Public Works, Roads and Enfmsﬂ:mcilum e
 Private Bag X2490 ‘ : _ B
 POLOKWANE | - R o

- 0700
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7224

-:'n1szsrseoo

Netshla S L

T[EL 015 6368300

Haad Offlce GCapricorn I’\ﬂopanl Distriét- | -Sokhukhune VYhembe
- - | District £ District
Private Bag X9400
- | POLOKWANE Private Bag yivate Bag X02 | Private Bag
.| o700 X9378 UENESPOORT | X2248
S Polokwane = Sibasa
- 0760 0870
Tel: Tel: .
} 015 2875600 015 9633790 0’!4 7183000 |-
Or hand defiverad | Orhand .. - Orhand- 727
to -| dellveredto | -deillveradtol _
| Physlcal address: | Physicai~~ - | Phyélest addrass Physmal
43 Church Sfreet, . | address: | - Lebowakgumo_. address.-{'.:nl —
Works TowerS' 15 Latidros——=|= | Zone A, nextto - | trafficand . - Thab
~| Bullding; — .| Mare Street,ﬁ”parllamentary___'-_- _ T _'iiéiﬁé{nrleiq___
o __Eo_lnkwana 2o oo | nextte . i ,;b_uIE;;IIng Glyam T | strset, Bibaaa Mo
N cormcﬂonal o ) ___j_Enq e WLE
"’ 'Eﬁq":"" l\flr KR services ~ I‘dlashimbyl WI J Makalela RC | OR Mavhunge ™
N R : U | Engi i Mathabatha s M0
Khmm G'ia 2!!4 | Mathwha

Hea@ﬂ o’ﬂ’ Depar&mem
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| .. Assistant Director: Dﬁepeee
: 8.413/313

: Property Acquisition and Dne
: R477 020,00 per annum

=10
.....;___’u-ueeet Office - Polokwane -

ovable Asset

_ g
quagement Property l.aw, Real Estate, Property; f

V35 _years superwsory position in the relevant envir

mrateglc tegic-Capahility-and: Leadership, People Management
~Programméand -Project Management, Financial Managem
Management Knowtedge Menagement Servnce Detwer"

V'Knowledee and undetstendmg of pollcy enalyels development and anterptetatlon B
“GovemmentimimovablaAsset Maragement Act of 2007, Provincial Infrastructure

Jjetiverv Me_negfémentaystem Provinclal Land Administration Act, 1998. Spatla[ :

= Plannlng and-and Use Managément Act,-2013, Plannifig=ar and- -Grganising=— ==
==Decisior=making-“Team leadership. t':}reetnntg,f Flnan(:[at management Peop!e

management Conﬂlct management

B DU'F‘IES KEY PERF@RMANCE AREAS LT [
- ===Provide-disposal-of state-land and immovable pmperty lmp(ernent dasposal o o
peltcies stratedies and processes. Implement the dlsposal plan. Update theasset- =~~~ . - .
registerin:terms of disposals. Compile a business cases for disposal and present o '
==t therdisposal comimittee. Implement disposal in terms of the departmental policy =~ - .
-‘--_and decisions of the disposal committee. Facilitate the valuatioh and declaration -

of redundaney of prepertlee (to be dieposed of) by the MEC Facilitate the process

R sngnmg of the. Deed of Sate. Facllltate registration of properuee m the names of the - _ )

7— ~ beneficiaries, Facilitate payment by purchasers, -- - ST

A Provide.- donation. of state land. and Immovable pt@perty Imptement the

= -dotiation of state land-policy, strategies and procésses. Oversee the acquisition of

' relevant documentation. for properties to be donated. Facilitate the process. of
submission of properties to PSLDC for approval. Liaise with Treasury on properties
. to be donated. Facilitate signing of Deed of Donation by both parties. Facilitate

registration of property with the Deeds Office. Adherence to the provisions of the
Deed of Donation.
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Facititate trans
identification of prop o be transferred, Faclhtate verification of.: reglstered -
towns. Facllitate-acquiisition of clearance certificates for towns to be tra }
munhicipalities. F he_preparation of the Deed of Transfer arg
both parties. .

Provide resourrces

mancﬁaﬂ & physical). Provide inputs on i

- of resources for futlirerequirements (human finance, equipment's etc). P
budget mpm berational plan. Implement the budget by i
projecting & report WIWI‘@ Maximize spending in line with strateg
objective. Monitor parformar

ance and task completions. Monitor achievéme
targets. Report on the utilisation of equipment’s. Monitor that the performance

- agreement are aligniiient to the operational plan. Evaluate and monitor

~ performance and appraisal of énployees, Provide staff capacity and -
development. Enhance and maintain employee motivation and cultivate

- __ofperformance management. Facilitate discipline. Provide Job descnptlon fo
- subordmates Manage sectlonai leave matters. - -

R """'_"i‘C&mpaheﬁt“’f" . C@mwate S@mcea (Empmy@e Heal]th amﬂ W@Hﬂn@ss)
e Salary Notch : R382 245.00 p@mnnum L o

. Sallarry Level - 100 . _~ ,,,fi,

MENHMUM REQUHREMENT@
ST o e = Agndefgraduate-c quallﬁcatlon NQF 6 as recognlzed by SAQ H
- “ - - Sclence or Soclal Science,
e T v Reglstratlon with-relevant professional bodies.
12—%;5_ years” supervisory position in the relevant enwronment
Valld Drlver,s license, with the exception of appllcarits w:th d:sabllltlas

~ CORE AND PR@CESS COMPETENCIES: . SR _
- ---~-Strategic:Capability-and Leadership, People Management and Empowerment
S ~Programme and Project Management, Financial Management, Change -
- =emne - Management, Knowledge Management, Service Delivery Innovation, Problem
—en o osolving and Analyms Chent Onentatlon and Customer focus, Commumcaﬂon

DUTHES Kw PERFORMANGE AREAS: o o
, -Marnage Qccupational Health and Safety. Implement Occupational Hea[th and -
- Safety Plan. Implement: Occupational Health and Safety policies, strategies,
guidelines and- processes. Implement Safety, Health, Environment, Risk and -
Quality {SHERQ) programmes. Facllitate the appointment of SHE reps, Fire
Fighters and First Aiders. Monitor investigations and reporting of Injury on duty
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cesses and procedures. Manitor and
t-the Compensation of Occupational

standards. Conduct injury on duty

lealth and Safety inspections. Facilitate -
anage the injury on duty register.
rst-Aiders; She reps, Peer Educators—
eports to different stakeholders (District

cases. Implement Injury on duty p
ensure the injury on duty application
Injuries and Diseases Act requir
statistics, Conduct district Occupatl
. the election and training .of OHS com

--Fagilitate the appointment and tr
and Fire Fighters. Generate and siibr
Management, Head Office etc.

- Manage employee hsalth and wel

~wellness policies, strategies, guidelines

.. awarenass and wellness day. Monitor refer

e assessment of identified clients. Provi
._employee health and wellness register. Faci itate payment of serwce prowdere _

Provide "assistance and- support 0~ extended famlly members of employees

?—:.-Manage anq_m_onrtgrmefter care follow = up of employeerheelthﬂweliness*

plement employee health ancl

o_fldentlt" ied employees Monitor_ o

. CA8ES. Prowde correctlon measures and/or recommendatmn on employee health
: and wellness cases; Generate and submit reports | te dlfferent etakeholdars {District -

_.Lrhealth and related pemphlets Conduct reseerch and analyses of dlstr;ct d|seases
- managemsnt: Provide-corrective  measures and/or recommendation on. __dlseases
= - fnanagement. «Generate--and submit - reports to different- stakeholders- (Dlstnct =
‘ -Management, Head Office etc,) . o
<o 227 Provide HIV-&-AIDS _Sarvices. Implement HAST (HIV-8 AIDS, ST‘I and TB

< Management)-intervention plan and strategies. Develop departmental- HAST HY - I
- - &-AIDS;-STland TB Management) calendar. Develop and implement HAST (HIV o
S ... .. &AIDS, STl and TB Managemenf) promotion awareness. Render HIV and AIDS )
BT ,,,counselhng services. Offer support fo infected and affected employees and their
ewie o = familiess Generate and. ~submit reports to different stakeholders . (District
R Management Head Offlce Dletrlct Mummpahty HlV&AlDS Counsel etc) R
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' S.4/3/313

: Operations Management
: R477 090.00 per annum -
10

: Head Office - Poﬂokwane

NHWREQUEREMENTS

‘An‘undergraduate qualification NQF 6 a8 recognlzed,
Management, Property Law, Real Estate, and’ Property
'aurveymg, Town and Regional Planning; GIS.
3-5 years’ experience in propérty and. asset m
three years at Property Management environmen R
T Valid drivershcense wuth the exceptlon of app!loants wrth dlsabmtues T

G@RE ANB PR@CESS COMPETENCHES

""""Strategiq Capability and Leadership, Péople Managem nt an Empowermentf B

-~ Programmme and Project Management, Financial Management, Change - . e DT

s '*f’f"*’ffManagement Knowladge Management, Service Deliver gnpvauon';’l-'mblém‘" T LT
,-,,ss!ving—ane!Analysm Client Onentatlon and Customer fo ommuhication.. .. 77T T

- SKILLS & KN@WLEBGE - : .
—-Knowledge-ef-relevant Public Service Acts, regulatlons and frameworks_ o
~Knowledge-and-understanding of policy analysis, development and- Interpretatlon :
gwqulinowladge on-fi inaneial:systems BAS, Persal and P.F.MA=T reasury Regulations-

— PEMA-DORA-Rroblem-selving and analysis. Decision making. Team leadership

.y-.':—-';Communlcaﬂon (varba’l 'ahd wnttng) MS Ofrce Pack'age / Computer :

— - puTEs: KEY PERF@RMANCE AREAS: T T

equ;rements Manage the verification of. emstlng immovable asset. Determme S
unetional performance of the asset. Manage and conduct gap analysis. ST T
Jetermine. new agset tequirements. Determine repairs, refurbishment or
- reconfi iguiration requirements. Determine surplus asset to surrender,
* Provide custodian asset management plan ning. -
;ggmplle -asset portfolio profile. Compile asset performance report - T -
- Gompile-asset lifecycle management plan. Provide portfolio analysis of provmcial T e
_ -asset. Develop works plan. e
e s o Provide-Asset portfolio managemem Conduct needs analys:s W|th regard to - e

“immovable assets. Manage the monitoring of operational and functional '

performance of immovable assets. Analysis of existing portfolio in terms of new

- user requirements, Analysing options to satisfy user requirements for
accommodation and demand management, Ensure that the most cost-effective
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reised in order fo meet the demand. Thec

and eﬂ" clent op

&d In the U-AMP. Compuatlon of a priority
Costmg of users’ immovable asset& need

accommodation; Pi Pr ar g'hfecycle plans of each function speclflc lmmovable R
- assets. Compiling budgets over MTEF for all costs related to immovable 5.
Aligning project co_gt and lifecycle cost. Complling operation and maintenance.
- plans: Updating lifecycle planning in terms of actual lifecycle activities ™
- Scheduling of acquisitions, deferred maintenanice, refurbishments and disposals -
-~ in terms of portfolio_priorities. Predicting the |mpact of portfoho due to over, nder - -

expendlture r;md asset condltlon T .

S Pnst No. 31
—————Ref;No:———

u,.,nmpmem Builldmg Hnﬁn‘mﬁmctwm Mainﬂ:@nanm & R@ads Enﬂ"mstmntur
: Malntenance

— - .-Saﬂawy M@teh
I Snlary Level

. MHNHMUM RE@U REME[N]TS S o
R e e .12 1 undergraduate -guelification {(NQF level 06) as recogmzed by South
S - African Qualifications Authority (SAQA) - - . .
v~ Appropriate Trade Test Certificate.
cemeian oo ¥ Ten.years- post” qualification eXperlence requlred as an Artlsan/Arttsan

S Foreriar, '
Semm s m e f:lfalld Drwers Ileence with the exceptlon of applmaniu w;th disabilltaes

B@RE AN[D PR@GESS C@MPETENCIIES

--People Management and Empowenment, Programme and Project Management
Change Management Knowledge Management, Delivery Innovation, Problem
solving and Analysis, Client Orientation and Gustomer focus, Commurication

- Page 9 of 17



-~ GENERIC COMPETENCIES:
Knowledge of the following technica
Technical analysis, Computer aided:
. Technical report writing. Consulfing
Knowledge of the followmg gene
Decision making. Team worl
7 Management, Customer focu EN

_skills, Planning and organizin

efencies Pfojeot Management
Inical applications, Legal compliance
uo_tton process knowledge and skills

encies: Problem solving and anefysm

__ DUTIES: KEY PIEIRIF@RMANCE AR

.- Manage technical services.- Ma 10¢ ’teohmcal services and suppoﬁ m
..~ -conjunction with Technicians/Artisans.and_associates in field, work with teohmoel
.. Office activities. Ensure the promoti afety in line with statutory and regulatory
requirements. Provide Inputs info existing technical manuals, standard drawmgs
. and procedures to incorporate new technology Ensure quahty assurance m ling
_ * with specifications, _ e
-..f.=._A}Wenege aldmﬁme{tmtﬁve em:il reﬁeﬂ.eo!l unoﬂione Provide lnputs to budgetl'
“process, Compite and submit reports as required. Provide and consolidate’ inputs .
—to-the technical operational p[an Update detebaee I\/ianage artleane end relaiteclr
personnef and assets
Finanelal Management-Coniro| and: monrtor expendrture aocordmg to budget- 0

...A.efe'.—uensure efficient-cash: ﬂow,management ‘Manage the oommerola! value ac!d of the_
discipline ~ related activities and services:
EEie e ,Peo[oﬂe Management.- Manage the™ development Motwatlon -ar

-human-resource-for-the-discipling to ensure competent know
wMPont:nued -success-of-technical services. according to .organizatienal= needs—and
' _i reouuremente=Manage-—eubordmetes _key performance areas. by setting--and
—==ponitoring=performance:staridards and taking eotlons fo- corn 'toewatlons-
achieve departmental objectives.-
—Matntain-and-advanse- -expertises Continuous individual development to keepruo
- -—Wlth =new--téchnologies —and-" ‘procedures. Research/literatiire * studies ~ on
—ffteohmcaifengmeermg Aechnology to improve expertise. Liaise wnth relevant_‘_; R

bodles/oounolle on technlceffeng|neenng—re!eted matters.

Post No. 2@7 ' :ﬂneoeoﬁor Memﬂeweme Operations (02 postsp

- RefiMo. - "~ i S.4/3M0/30 - Capricorn, $.4/3/10/31 - Mo[oem ,
ieme - Component  ; Roads Infrastructure Malnfenance oL e -
e -Salary Notch - : R321 543.00 [oer annum: . CoTE T -

- SalaryLevel - :08 - LT LT

Centre ' : Ce[ornoom and Mopem Districts ' - :
MINIMUKM REQUIREMENTS -

v" An undergraduate quahﬁoetlon (NQF level 08) as recognized by South
African Qualifications Authonty (SAQA)

Page 10 of17



pproprlate Trade Diploma,
308 years’ experience in Roads Mamten

nstructlon Enwronment
alid driver’s license, with the exception '

tsfwnh disabilities.

ORE ND PROCESS COMPETENCI IES

___'Qapa_blhty and Leadership, People,l\fia@ga___
me-and-Project Management; Financial-Mai
agement, Knowledge Management, Service Deliv SR
l.and Analysis Client Orientation and Customer *,Communica’tion. S

( Empowerment

LLS 8 KNOWLEDGE

wledge of- Artisan re]atéd éétiwnes Knowledge ,PFMA Knowledge of I
machinery and occupational Safety Act. Ability to read &nd wite. Abilityto operate .~ -

_ equipment. Communication. Interpersonal relatlons _Computer Ilteracy Confhct -
and problem solvmg slkil]ls _ _ :

" DUTIES: KEY PERFORMANCE AREAS:

- -Ingpect roads maintenance works to mamﬂ:@r c@mpﬂmnm wi&:[h sﬂandan"ds 7 -
specifications: Check and monitor compliance with standards and specifications. -
rite.reports on quality of the work. Identify gaps and-give advice- accordmgby
rovide expert advice to workers, Recommend actions to- betaken. -~ - -
vaﬂd@_mads “malntenance expertise to mmmenanm-ﬁteams—ﬂi‘o\/ldewerk -

Zguidance :identify-training needs Conduct skllls audat Faclhtate trammg Conduc
~in-house training. -

~Monitor-progress-en: a;a[piital! pmjam:s Conduct lnspectson of- caputal projemb
:Attend capital projects meetlngs Prowcie reports = : -

'Lt'tefnd Joint meetlngs with-RAL and communities on the “Status of qualrty of the T
oads. Attend to road mamtenance queries. Prowde wiitten reports. -

7 : Post N@ 34 Ar{tﬂsan F@mman (15 P@s{ts) 7 T
e Ref Mo 1 =8A4/312113 - - Capricorn, 8.43/2114 - M@pdwl 8.4.3.215 « - *

"—:Seﬂ(hu[khune, 8.4/3/2{16 ~ Vhombe & 8.4/3{217 ~ Waterbery Districts o
-Gomponent : Building Infrastructure Maintenance o
ﬁaﬁs;a;rry Notch : R308 826.00 per annum _ _ ’ -
- Salary Levsl :Grade A . : - e
e 7.7"_; Genfre. - et 5.4/3/2/13 Caprﬂmm 3 (Eleﬁtricaﬂ x1 & @amenfw '

=& P&umbﬂng Sawices}, 8.43/2114 - Mopani: (Electrical Services X1);7 =~ -~ - =~
- 5/4f3/2115 ~ Sekhukhune: (Bricklaying Services X3); 5.4/3/2/16 = Vhembe: : o
{Garpentry Services X1, Bricklaylng Services X1, Electrical Services X1)
8 A32NT ~ Waiterbwg Districts: General ~ any- trade X5} :

MINIMUB REQUIREMENTS: |
| -  Page 11 of 17



tg_’_quahﬁcatlon (NQF level 05) as recogn
cations Author]ty (SAQA).

_,,,t’qual,ific;ation as an Artisan. - o
e, with the exception of applicants with di

- .- .- Technical Iaadershrp"Technlcal analysis, Computer alded techmca!_apphcatlons '
Legal complia ghnieal report writing. Production; -process=knc —
; d-analysis. Decision making. Team worksAnalytical:
ment. Customer focus and responsiverieds: MS Offl ce

,;;PaokagelComputer skllls Planmng and organlsmg Con‘ﬁuc‘t Management -

. .. DUTIES:KEY PERFORMANGE AREAS:
___Design: Supervise_and_predugce. desrgn accordi'ng;tolclientisbé
“within llmlts of pmductlon capabmty :

U fes serviced and maihtaifiad squipment; andf_ ' fafmihttes )
ePev‘form admimstraﬂwe and related funcﬂﬁons Update reglster of,-., mamtamed
and. repanred fau)

ad-pL ase aqmpment and materials, Compile and submrt reports as
=required.. Prowda inputs. to the operational plan. Ensure adherence to safety'
- standards, requwements and regulations.
" Human - and capital resource managemeant: Superwse and mentor staff.
- : Plannmg of resources. Scheduling of work.
oo - Maintain expertise: Continuous individual development 'to keep up Wlth new
: ,;Ttechnologles and procedures. Researchfllterature studies on techmcal/englneermg
_ techno!ogy toi |mprove experhse .

| - Page 12 of 17



Post No, 40 : Prope

. Gomponent

__ of (04 Posts) Districts
Raf. No. : S.4/3/63=W; ':r[!:a@[rg x1; 8.4/3/54 —~ Sekhukhune x’l
L x1; $.4/3/86 ~ Vhembe x1

ilities Managermont
Salary Notch annum

. Balary Level

' C@mre ukhune Mopam&\i’hemm Iistrﬁctks

MHNHMUM REQUHREMENTS.,
v An undergraduate qualifica (NQF level 06) as recognized by South:
- African Quahﬂc:atlons Authonty_-(SAQA) m Property Management / Real :
- Esfate - s ,

v 01 ~02 years’ experlence in pmperty management! real estate

v Vahd driver's !|cence, wﬂh‘the excepuon of apphcants with dlsablhtles

'CORE AND PROCESS, COMPIETIENCHES e

. People Management angd.- -Empowsrment, Programme and PrOJect Management, e DA

--\Wiitten communication-Ability to aotw:th tact and dlscretlon—Good i-grooming

Ghange Management,— -Knowledge - Management,. Setvice: Delivery=Innovation
- Problem - solving- and Analysis' B 'Cflent Orlentatlon an, ~Cus er foc

Communicaﬂon o

SK LLS ﬁND KN@WLEIG[E

=~ presentation-Investigation.skills l.anguage skills. MS Office packages / Co

Literacy=8ound: argan_lzatmnal sktlls—Good people skiils.. Hu
Report wrltmg -

Inspect pmp@n‘ty for r@nﬁaﬂ plurposes, Conduct regular mspectlons \/eni‘“ catlon '
provincial -properties, Conduct property inspections before handing over fo

-accupanis. for rental-.purposes. Conduct inspection of physical _condition of

- properties on términation of rental. Compile the reports for the physical conditions .
of residential properties. Monltor -adherence to terms and conditions of lease - . -

f'”__,Q;f,_,m,,gxagreements during the_rental period. Investigate property complaints_ and
N ,—7complianse tolease agreements Opening of job cards on behalf of tanants.

- Conduct space audit: (Residential). Provide office measurements MOHI’IOI"__'_'__'—,.' j

adherence to space norms. Monitor adherence to OHS Act. e s

Page 130f 17



: Artisan Production {28

ing X3, CarpentryX2
ék!ayihg )cz S.4/312120 -

MIINIMUM REQUEREMEN}TS
~~-An-undergraduate qualification (NQI‘ evel'
_',_: _ Afilcan Qualifications Authority (SAQA)...
v Appropriate Trade Test Certificate. . ST —
-+ Valid driver's license, with the exceptlon of appllc s withr disabllltleb

':Peop!e Management and Empowerment F’rogramme and Pro;ect Management
K qwledge Management,_.aerwce Dehvery :In”n \{at:on, Problem !

chnlcal analvms ,_Computer Alded techmcal )
chhical-report writing. Production, process knowiedge and skills; ~

.;ralalem Solvmei and ‘analysis.. Decision makmg “Team work. Analytical skills. . ___
Greativity. -Sel-Management. Customer .- focus ~and responswenesa e
Gommumcaﬂon Computer skills, Plannrng and organismg e T

S DUTBES KEY PERF@RMANCE AREAS: : S
e Design: Produce designs. accordmg to client specn“ ication and within - Ilrmts of
.- production capabhility. ,
... Produgtion: Produce objects with material and aqument is according to jOb I
- specification and recognised standards. -+ - B
~——Maintenance: -Inspect equipment and/or fadilities for techmcaﬂ faults, Repalr _ LTI
— ~equipment-and facilities - -ggeording to standards. Test repair equipment andfor- = - - _ -
- faciliies against spedifications. Serwce equlpment and/for facllltles accordmg to
schedule.
Perform administrative and mﬂa&ed functions: F’rowde inputs on the compllation

of technical reports. Keep and maintain job record and other registers. Maintain’
\and adhere to agreed development plan,

Page-14 of 7



; river @pemmr (26 Pnsts)

fe-#l:—;;:,;%--—_lnterpret

:equtpment and report defects Keep Iog shae‘ts of vehlcle ,machiner:es o
__-Appllcatlo of- safety .and precautlonary measures. Cleaning and lubrication of
TG : _ﬁmachmer y. equPment Grading of gravel roads re- gravelmg/shou[der mamtenance

Render dnvmg services, Perform activiies in respect oi” operatlon through
- Transplratlon of work teams and materials/ equipment.
: . ‘Detect :and. repair_minor mechanical problems ori the vehicles and iake o
- -.-stens to-have-it- repalred (check level and condition- of ail, fuel, tyres and -
- , Water) : '
eI 8 -—-Inspectlon of the vehlcles/ eqmpment ancl repert defects
o Complete vehicle loghook, trip authorization for the vehicle.
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Post No. 51 (b) eavy Duty (06 Posts)

apricorn, S.4/3/10/48 - Mopani, _
_ekhukhune 8.4/3/10/51- Waterber
ucture Malntenance '

Ref. No.

Component o
Salary Notch - R
Salary Level :
~ Centre

' expenence
W Valld Dnvers Ilcenc

Gommunlcatlon Ablhty tbr read arid wrlte Good eyeS|ght Team work. Operatio;
et-instructions:fo

" '-~\--Interpretand follr;)w eperating mahua[s mamtenance

,-_DUTIES KEY- PERFORMANCE;AREAS
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